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INTRODUCTION

A person’s temperament and type influence harmony in rela-
tionships more than gender, age or social background. People 
have basic differences in their communication styles, emotional 
needs and modes of behavior. Once we acknowledge and 
understand these better, we can understand one another and 
create happier relationships together. Without understanding 
these differences, people will have difficulty effectively fulfilling 
the needs of their partners and finding contentment together, 
and they will continue to rely on luck in whom they choose 
for their next relationship. This book combines the psychology 
of personality types, as well as the psychology of why people 
choose the person they are with. Before developing a bias about 
the categories, it is highly recommended to start by taking the 
profile in chapter eight before reading on. The Profile is a ques-
tionnaire that helps you to discover which type you are. (It can 
also be found at www.TheArtOfUnity.com)

Can Your Relationship Last? 
In order to be in an emotionally healthy relationship, one must 

have many things: acceptance, affection, appreciation, approval, 
attention, comfort, encouragement, respect, security, and support. Call 
them the “Essential Ten.” If this does not sound like the relation-
ship you had with your parents, or that they had with each other, 
then you need to make a conscious effort to offer these, and you 
will probably need to learn how. That list can be overwhelming. In 
fact, if you think back to when you met your partner, did you take 
time to think if you would get these things from him or her, or did 
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you just find him or her attractive? Or were you mostly impressed 
with his or her confidence in speaking to you, or maybe even just 
their good career? Now you know why there is such a high rate of 
divorce. 

It has never been easier to meet someone than in modern 
times, but for the same reasons, it has never been harder to stay 
with someone. For people to stay together happily, it requires 
some work. The beautiful thing about love is that, despite the high 
rate of divorce and unhappiness, people still believe eternal love 
and happiness is possible. They ignore the statistics, the majority 
of unhappily married friends and family, and optimistically enter 
a relationship and get married, thinking they will be the exception 
and create an endless romantic bliss. However, the same people 
do not carry this same optimism into the relationship once it has 
started. Instead they bring their shame, fears, insecurity, baggage, 
and past abuses in to the relationship. These could include self-
righteousness, pride, the idea that they could find someone better 
suited for them, anger, contempt, lack of trust, and other highly 
destructive qualities. 

The good news is that eternal lasting happiness and love is 
possible. In order to have it, you just have to offer into your rela-
tionship the “Essential Ten,” qualities mentioned earlier. People 
often wonder, since we all want a happy relationship, why we 
don’t naturally offer these good qualities to the ones we love. 
Simply put, we were not taught to. In fact, most of us were 
taught the exact opposite. We are also sensitive to the fear and 
risk associated with the vulnerability of love. And we don’t look 
for those qualities in our potential partners. We mostly look for 
beauty, confidence, a sense of humor, what emotions they make 
us feel, what fears they will help us overcome, what people say 
about us as a couple, and many other things that do not matter 
as much over the course of a healthy long-term relationship. 
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No matter who you are with, your ability to stay in love and be 
in love depends mostly on the ability to give up your own self-
ishness and need to be right, while offering the “Essential Ten” 
positive qualities. No amount of commitment can change that. 

When Sofia first came to me, she told me how great her rela-
tionship with Roger was. She was from Costa Rica and Roger 
was from California, two very different cultures. When they met 
in her native Costa Rica, it was very clear that she would fill the 
role of hostess, when he decided to move there for her. When 
they went to America, the roles switched. For them, it was clear 
who would be responsible for the other in each situation based 
on their agreed-upon differences. 

Their situation is an example that similarly illustrates the 
roles of the two personality types in this book. Unfortunately, 
most people can’t differentiate one another’s contributions this 
clearly because they don’t seem so obvious until you understand 
them. In most relationships, the individual personalities are as 
distinct as the cultures from the different countries Sofia and 
Roger come from, but most people either refuse to acknowledge 
this, or try to change the other person. This would be like trying 
to make a foreigner into a native. Accepting our differences is 
the key to getting along. Roger didn’t expect all of Costa Rica to 
stop eating rice and beans or speaking Spanish because he went 
there. He adapted to, and experienced that culture, enjoying its 
positive and negative aspects, for as long as he was there; the 
same is true in a relationship with people of different types.

Often people are drawn together by their differences and 
expect to be challenged or stretched in the beginning of a rela-
tionship, however, they lose patience for this after the relation-
ship has progressed. People with opposite types have the poten-
tial to appreciate, transform, and improve one another, or they 
can explode in frustration because of a lack of understanding 
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and inability to relate. Knowing your personality type will give 
you a better understanding of your actions and reactions within 
any relationship. This awareness will better show you why your 
failed relationships didn’t work, and how to choose partners 
more suited for you. It will also bring you further compassion 
and understanding for those you are currently in a relationship 
with, allowing for more harmony with them. Many of us have 
said at one time, “If I did that to you, you would be so angry.” 
The opposite occurs when people of different types know the 
emotional requirements of their partner and are able to offer 
those, instead of competing with them.

With the current divorce rate so high, part of the reason people 
are not getting along is because they are picking people they can 
relate to rather than people they have a natural tendency to get 
along with. Love and sensitivity together can either be a threat-
ening, or an incredibly intimate combination. What couples are 
sensitive to or fearful of, and what they recognize as love directly 
correlate to their type and knowing them will help bridge the 
gap to find harmony, especially during times of stress. 

Six pillars to establish a healthy relationship:
1.  Knowing yourself. This includes knowing how you 

express and accept love and appreciation. You will 
learn what you should expect from a partner and 
what you can offer. (Chapters 1-8) 

2.  Committing to personal development and growth. 
This includes giving up self-righteousness and ego for 
the sake of love. (Chapters 11, 14-17) 

3.  Understanding the importance of give and take. That 
is based on what you are naturally capable of giving 
and what you should get in return. (Chapters 7, 11)
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4.  Using communication skills to achieve cooperation 
and understanding. (Chapter 11)

5.  Practicing compassion and acceptance, which allows 
for appreciation of and adaptation to your partner; 
this comes from understanding your partner’s type. 
(Chapters 11, 16)

6.  Recognizing your partner’s expression and accep-
tance of love and what you can do to offer your love 
to them. (Chapters 11, 14-16)

What Can You Learn from this Book?
All great relationships are comprised of two distinct person-

ality types that work perfectly together. The “Entitled,” is the one 
who, in the majority of time, takes the initiative, the responsibil-
ity, and has the vision for the couple’s actions. The “Support,” in 
the majority, prefers to support the initiative or vision mapped 
out by their partner. You will see how the Entitled takes care 
of the Support, and the Support advocates the Entitled. They 
consistently do things for one another they may not have done 
in past relationships, because they fit together like a puzzle. 
Despite their differences, they have a take care of, and support 
ratio that meshes well together. While many people outside of 
this relationship may not get it, these outsiders are often the 
same people who can’t get a relationship to work for themselves. 
Chinese philosophy of the Yin Yang states that two opposing 
yet complementary forces lie at the base of how all things work; 
this model shows how very true this is in relationships that have 
harmony and points to what is missing in those that don’t. 

It is important to note that, similar to being right or left 
handed, both qualities are present in all people, but you natu-
rally lead with one over the other, which the profile (chapter 
eight) will help you to define. The key is to find a partner who 
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can match with you, allowing for natural harmony together as 
a couple. There are many things that can get in the way of your 
true nature, this book shows you how to discover that part of 
yourself. Once you’ve done that you can offer it to a partner that 
has the ability to accept it while fulfilling theirs. After having 
an understanding for this model and which type you are, with 
love, it is easy to find this same harmony and contentment with 
a partner who may not be a natural match for you because you 
will both know where to shift to accommodate one another.

In the first four chapters, you will learn about the two main 
categories and their subcategories. Knowing which type you 
are will help you to know who will complement you in a rela-
tionship, and it will also show you why people sometimes feel 
threatened or fearful. Often people go wrong in relationships 
when they expect care but do not offer support, or they expect 
support but don’t offer care. This book makes it clear what two 
people in a healthy relationship can offer, so they are both clear 
on what they should expect to receive. Among many differences, 
explained in related chapters, Entitleds are more concerned with 
accomplishments, while Supports are interested in the intimacy 
reached during the path. With cooperation, both can be happy. 
When partners don’t understand this, both can be extremely 
frustrated and end up focusing only on their own needs. 

Chapters five and six describe the potential of unhealthy inter-
actions both categories are in danger of. Entitleds are frequently 
designed with a kind of rocket fuel to motivate them to accom-
plish their goals. This can set them on their path to pursue their 
dreams, but they need to be careful not to go on a path in the 
wrong direction. Entitleds often look ahead to what is next in 
their future—a quality of leadership—but it can also take them 
away from living “in the moment.” 
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Unbalanced relationships can also become dangerously 
unhealthy when the Support becomes self-sacrificing and the 
Entitled becomes controlling. Supports could make the mistake 
of hooking up with “false protectors,” or could become depressed 
because they have not found the right partner to follow through 
on their creative ideas. This chapter, (six) points out the many 
things Supports need to be careful of. 

Chapter seven describes behavioral patterns and why people 
often think they fall into a category where they don’t belong. It 
shows how to contribute your positive traits and how to avoid 
acting on your negative ones. There are lists showing the typi-
cal pathologies of each category and how they, along with your 
fears, take part in deciding what category you fall under. They 
also show what typical behavior you should look out for while 
under stress. For example, while under stress, typical Entitled 
behavior is aggressively outward. They blame others, avoid 
facing responsibility and can utilize “know it all” style fighting. 
They can be demanding, judgmental and intolerant. Supports 
go inward, blaming themselves or cross the line to behavior 
typical of an Entitled, where they won’t find any contentment. 

In chapter eight, a questionnaire will show you which of the 
two basic types you are, and what subcategory you also may fall 
into. If you haven’t already, it is recommended to take this profile 
now before reading further. 

Chapters nine and ten discuss what could cause someone 
to jump the line without realizing they are masquerading in 
the opposite category natural to them. Explained here is what 
Masquerading is, how a person in this category acts and why 
this would occur. This chapter also shows pathologies associ-
ated with this category, how to identify them and how a person 
in this category can get back to their more natural behavior 
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and realize peace. If you have difficulty finding contentment in 
certain areas of your life, this could be you. 

The majority of problems in relationships boil down to 
communication issues. Chapter eleven shows how to use good 
communication to save a troubled relationship and make good 
relationships more trusting and compassionate. Learn here what 
the different types want when they are anxious, fearful or upset 
and how they act out to get it. 

When my brother was seven years old, he bought my mother a 
lizard for her birthday. He thought it was the greatest gift because 
that’s exactly what he wanted, not realizing she would want some-
thing completely different. Often people do the same thing in 
their relationships. They offer love in the areas that they want it, 
not realizing their partner often wants something very different. 
Entitleds and Supports often have completely different needs 
that can easily be met once their partner understands their type. 
This chapter offers insight into the motives of each type as well 
as how to get what you want from a person by speaking language 
specific to their type. 

The final part of chapter eleven can show you if harmony is 
possible in your relationship or if the challenges are too much 
to overcome. There are rules when in conflict, guidelines on if 
compatibility is possible, and if you are thinking of separating 
what to know, based on your situation. 

With many communication exercises and guidelines, this 
chapter, as well as chapter 16, are all a person needs to discover 
why most problems in relationships occur. It is an essential 
guideline for people who love one another to keep their rela-
tionship new and attractive in the long term. 

When two people of the same category get together, they 
have unique challenges to find harmony. Chapter 12, includes 
how and why two Entitleds can come and stay together, the 
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pathologies involved, and what this relationship will look like. 
Chapter 13 talks about how two Supports would find them-
selves together, as well as the problems associated with such 
a relationship, especially with their decision-making process. 
These chapters discuss typical problems that occur with two of 
the same type together and how to overcome them. 

Chapter 14 and 15 explain the goal, or the highest level of 
the categories, called “Reformed” Support or Entitled. These 
chapters explain how people in these categories think and act 
with others, especially in intimate relationships. Their unique 
personality traits are discussed as well as who they accept in 
their life and how their relationships look in business, friend-
ship and intimate situations; including what they offer and what 
they receive. There is a list of things to do to evolve to Reform, 
and why a person would want to. 

Chapter 16, Finding Yourself – The Key to Reform, describes 
the way in which people can achieve self-awareness, based on 
their psychology as to why they are the way they are, and what 
they can do to reform and become happier in their life and rela-
tionships. It has theories that will be ongoing and important to 
be aware of for successful relationships of any kind. 

The chapter includes:
•   Finding your pathology versus your nature.

•   Finding partners whose nature coincides with yours.

•   Identifying defense mechanisms  and  fears  typical of 
each of the categories.

•   Listing  different  types  of  fear  and  explaining  their 
development in childhood, carried over to adulthood, 
and how they can be recognized and treated.
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•   How  your  upbringing  and  childhood  relationships 
affect what category you fall into and your intimate 
relationships today. 

•   Explaining how negative pathologies often keep bad 
relationships together.

•   Defining co-dependence – What it is and how to break 
out of it.

•   Self-fulfilling  prophecies  and  Emotional  Prisons  – 
What they are, how to know yours and how to change 
them.

•   Identifying Shame and “Escapes” – What they are and 
how to find them. 

•   Discovering  how  your  past  affects  your  relationship 
and how to keep love alive in the long term. 

Once you have a basic understanding of the types, chapter 
16 will provide insight about why we experience many of the 
things in our life we are unhappy about. The lessons learned in 
this chapter will help to remove many self-imposed limitations 
people struggle with. 

The final chapter (17) shows ways to find balance in your 
specific type providing ease in your life as well as an opening 
to create even more harmony with your complementary type. 
One of my favorite quotes about love is from Jalaluddin Rumi. 
He said, “Your task is not to seek for love, but merely to seek and 
find all the barriers within yourself that you have built against it.” 
I hope the theory in this book removes as many barriers for you 
as it did for me. 
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CHAPTER 8

THE PROFILE 

The questions below can be used as a guideline to suggest as 
to what percentage you are either Entitled or Support. I would 
suggest taking this once for intimate relationships specifically, 
and again for work relationships. A person can be Support in 
their working relationships and an Entitled in their intimate 
relationship or vice versa. It is also a good idea after taking the 
survey to have a trusted friend or loved one take it for you to 
get an outside opinion. Generally people can be either too self 
indulgent or too critical of themselves, so the results will often 
surprise you based on the perception you have of yourself versus 
how others see you.

The Profile
The Profile is a series of questions that will help you to break 

down the qualities in each category you tend to favor. Choose 
just one number on the scale below each question that you feel 
represents what is typical of you. The plus and minus signs in 
the scale in no way represents good or bad value judgments, but 
are used for calculation purposes. Explanations of the questions 
and answers follow the Profile. 
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1.  Do you prefer to be the center of attention, or would you 
rather someone else provide the entertainment, information, 
conversation, or action?

(Prefer to go Unnoticed) (Center of Attention)

Almost never 
me Rarely Unusually Neutral Sometimes Often Almost 

always me

 -5 -4        -3 -2        -1 0 +1        +2 +3        +4 +5

2.  Do you feel that unless you are leading, nothing is being 
done properly? 

I prefer 
to trust 

following 
the lead of 

another

Often I prefer 
others to 

lead

It is not 
typical for 
me to lead 

but happens 
infrequently

Neutral Sometimes 
I lead

Often I am 
leading 

because no 
one else can 
get it right

I am almost 
always 
leading

 -5 -4        -3 -2        -1 0 +1        +2 +3        +4  +5

3.  In life, in most situations are you a “guest,” or a “host?” 
Hosts go after what they want and guests wait for someone 
to bring it to them. Hosts initiate conversations and new 
relationships. Hosts execute ideas. Guests are often shy and 
tentative, while hosts move forward despite risk or discomfort. 
Guests might tend to hesitate when they want something, 
feeling that possibly someone else deserves it more.

(Guest) (Host)

Almost 
always a 

Guest
Often a guest More so a 

guest Neutral More so a 
Host Often a Host

Almost 
always a 

Host

 -5 -4        -3 -2        -1 0 +1        +2 +3        +4  +5
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4.  When you are given the “rules” of an organization, do you 
think, “That doesn’t really apply to me”? Or do you follow the 
rules as strict guidelines, even changing the plans you had 
before knowing them?

(Follow the rules) (Alter the rules)

I strictly 
follow rules

I mostly 
follow rules

I lean towards 
following the 

rules
Neutral

I lean towards 
breaking 

rules

I mostly alter 
the rules

I almost 
always alter 

the rules to fit 
my vision

 -5 -4        -3 -2        -1 0 +1        +2 +3        +4  +5

5.  How often do you find yourself excusing people for 
inappropriate behavior against you?  

(I ignore rudeness allowing   (Never let people get 
people to get away with it) away with rudeness) 

I almost 
always excuse 
people’s rude 

behavior 
against me

I often excuse 
people’s rude 

behavior

I do 
sometimes 

excuse 
people’s rude 

behavior

Neutral

I sometimes 
stand up 
to other’s 
rudeness

I often stand 
against 

rudeness 
against me

I almost 
always stop 

any rude 
behavior 

against me

 -5 -4        -3 -2        -1 0 +1        +2 +3        +4  +5
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6.  Do you emotionally take on the problems or stresses of 
others when they confide in you?

(I never take on others (I often take on the
emotions) emotional pain of others 
 as if it were mine)

Almost never 
me Rarely Unusually Neutral Sometimes Often Almost 

always me

+5 +4        +3 +2        +1 0 -1        -2 -3        -4  -5

7.  Do you either create, enjoy, or instigate drama, chaos, 
problems, or other negative situations for yourself or others?  

(I avoid upsetting people  (I usually create drama)
in every way I can) 

Almost never 
me Rarely Unusually Neutral Sometimes Often Almost 

always me

 -5 -4        -3 -2        -1 0 +1        +2 +3        +4  +5
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8.  When a person is upset, or feeling bad emotionally, do you 
want to help them in every way you can or does it mostly feel as 
though they are sabotaging your energy and they are bringing 
you down?  

I feel they 
will take my 
energy and I 
try to avoid 

them

I rarely get 
involved in 
another’s 
crisis and 

sometimes  
avoid them 

when I know 
they are 

upset

I would 
listen but 

most times 
realize I can’t 
do much to 
really help

Neutral

Sometimes I 
will console 

and help 
them with 
what I can

I often feel 
inspired to do 

everything 
I can to 

console and 
help others

I almost 
always 

console and 
help, with all 
my resources, 
despite other 

plans

+5 +4        +3 +2        +1 0 -1        -2 -3        -4 -5

9.  How eager and open are you to hearing the other side of an 
argument and move off your point to help the other person feel 
expressed? 

(I’m more concerned  (I feel compassion for my
about making my point)   partner when in disagreement
 and want to help satisfy them)

Almost never 
me Rarely Unusually Neutral Sometimes Often Almost 

always me

+5 +4        +3 +2        +1 0 -1        -2 -3        -4 -5



138

10.  When you are feeling negative energy, such as being upset 
or frustrated, how much are other people forced to deal with 
your mood? This could be verbally or with non-verbal gestures 
you make to try to force others to feel as upset as you are.  

(Never, I keep negative   (I can’t help when I’m upset
emotions to myself)  but to force it on others)

Almost never Rarely Unusually Neutral Sometimes Often Almost 
always

 -5 -4        -3 -2        -1 0 +1        +2 +3        +4  +5

11.  If you had to pick either yourself or your partner, who is 
the “star” in your relationship? 

(My partner is the star) (I am the star)

Almost never 
me Rarely Unusually Neutral Sometimes Often Almost 

always me

 -5 -4        -3 -2        -1 0 +1        +2 +3        +4  +5

12.  Who has initiated your current or last few relationships?

(My partners have (I always initiate
initiated them)    relationships)

Almost never 
me

Rarely I 
initiate Unusually Neutral Sometimes Often I 

initiate
Almost 

always me

 -5 -4        -3 -2        -1 0 +1        +2 +3        +4  +5
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13.  Who usually gives in to the other during an argument?

(My partner usually gives in) (I usually give in)

Almost never 
me Rarely Unusually Neutral Sometimes Often Almost 

always me

+5 +4        +3 +2        +1 0 -1        -2 -3        -4 -5

14.  In order to get what you want, under what circumstances 
are you willing to lie, despite any recourse outside of yourself? 
(This could include anything that gets you what you want 
exclusively from an employer, business partner, investor, 
spouse, girlfriend, parents, friends, etc.)

(I never lie under any circumstance  (I will lie to get what
even if it benefits me) I need small or large)

Almost never 
me Rarely Unusually Neutral Sometimes Often Almost 

always me

 -5 -4        -3 -2        -1 0 +1        +2 +3        +4  +5

15.  Everyone likes approval and recognition but how often 
do you go out of your way or try to impress others or seek 
recognition? 

(I prefer to recognize others)  (I seek recognition often) 

Never me Rarely Unusually Neutral Sometimes Often Almost 
always me

 -5 -4        -3 -2        -1 0 +1        +2 +3        +4  +5
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16.  How important is it that you have influence over other 
people’s decisions?

(Not important)   (Very important) 

I don’t feel 
comfortable 
to risk giving 

a strong 
opinion in 
case I am 

wrong

I rarely need 
to have 

influence 
over others

I prefer 
others to 
decide on 
their own 

and I support 
that

Neutral

I like to have 
an influence 
over other 

people’s 
decisions

I often have 
an influence 
over people’s 

decisions

I give advice 
when I’m 

sure I’m right 
and expect 
people to 

listen

 -5 -4        -3 -2        -1 0 +1        +2 +3        +4  +5

17.  Do you often have the feeling you are missing out on 
something? That there is something better going on outside 
of where you are, or that you could do better in relationships, 
situations, work, fun, entertainment, etc.

(I feel content with   (I often feel I am missing
where I am) something better)  

Almost never 
me Rarely Unusually Neutral Sometimes Often Almost 

always me

 -5 -4        -3 -2        -1 0 +1        +2 +3        +4  +5
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18.  Do you find yourself criticizing many things or other 
people? Often thinking how you would have done it better. 

(Never criticize)  (Criticize often)

Almost never 
me Rarely Unusually Neutral Sometimes Often Almost 

always me

 -5 -4        -3 -2        -1 0 +1        +2 +3        +4  +5

19.  Most of the time, do you truly listen to what others are 
saying, or are you just waiting to make your point? 

(I really listen to others) (Mostly waiting to make
 my next point)

I always listen 
with full 
interest

I mostly am 
content to 

listen

I enjoy 
listening Neutral

Sometimes 
I am just 

waiting to 
make my 

point

Often I am 
just waiting 
to make my 

point

Almost 
always I just 
want to get 
my point 

across

 -5 -4        -3 -2        -1 0 +1        +2 +3        +4  +5

20.  Have you tolerated abusive behavior in a relationship? 

(Have been abused in  (Have never accepted abuse)
many relationships)   

In more 
than one 

relationship I 
have accepted 
physical and 

psychological 
abuse

I have 
accepted 

physical or 
psychological 
abuse at least 

once.

I have 
overlooked 

psychological 
abuse. 

Neutral

At any sign of 
verbal abuse I 
make it clear 

to my partner 
I will not 
accept it.

I have ended 
relationships 
immediately 
at any sign of 

abuse.

I have been 
psychologically 

or physically 
abusive to others 

in my past 
relationships 

 -5 -4        -3 -2        -1 0 +1        +2 +3        +4  +5
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Paying close attention to the pluses and minuses (because 
they switch sides with questions 6, 8, 9, and 13 to avoid a 
pattern) tally up your score. If the result is in the positive, you are 
an Entitled; if it is in the negative, then you are a Support. Next 
take simply that number, without the plus or minus, and divide 
it in half, and add 50 to it. This is the percentage which repre-
sents how often you show up as the Entitled or the Support. So 
if your result is +18, then you are Entitled 59% of the time (18 
/2 = 9 +50 =59). This means that in about 6 out of 10 circum-
stances you will act Entitled: and about 4 out of 10 times you 
will support someone else. Therefore, your most complemen-
tary match is someone who will act as a Support in 6 out of 10 
circumstances, following your lead. If your partner is not within 
about 10 percentage points of the your opposite type, (in this 
case, approximately 59% Support), and a high percentage of 
couples are not; then take advantage of the communication 
exercises, as well as the other guidelines for creating harmony, 
in chapter eleven, Getting Along. That is because your personal-
ities interacting together may naturally conflict so a higher level 
of awareness is required to harmonize with one another.

Keep in mind, the results may be biased based on your 
emotional state at the time you completed the Profile, so it is 
best to take this under a normal emotional state and not after a 
fight, a break up, or in the lust or “honeymoon” phase of a new 
relationship. 


